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• How does the teacher ‘manage’ the students? 

- tudents’ attention
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FINAL INTERNSHIP 
TEACHING 

EXPERIENCE 
 

40 day block 
Preceded by BSY*, 
ECS**, a minimum 
number of pre-prac 
orientation days and 

followed by Internship 
Seminars (2 weeks) 

 

in a metropolitan school 
in a school system 

of choice 

PROFESSIONAL 
PRACTICE 

EXPERIENCE  
 
 

23 days 
Comprising 

3 days 
orientation/ 
observation 

and a 4-week 
block  

 
 

INITIAL 
TEACHING 

EXPERIENCE A 
 
 

6 days 
Comprising  

1 day per week 
for 6 weeks  

 

SCHOOL 
ENGAGEMENT 
EXPERIENCE  

 
 

10 days  
For Bachelor of 
Education only 

 
In a school 

system of choice 

INITIAL 
TEACHING 

EXPERIENCE B 
 
 

18 days 
Comprising 1 day 

per week for 3 
weeks and a 
3-week block 

 



–

 

–
–

SEM 1 
Week 

(beginning Monday) 

SCHOOL
TERM 

DATES & 
HOLS 

INITIAL 
TEACHING 

EXPERIENCE 
A 

(6 Days) 

PROFESSIONAL 
PRACTICE 

EXPERIENCE 
 (23 Days) 

 

 
SEM 2 

Week 
(beginning 
Monday) 

SCHOOL 
TERM 

DATES & 
HOLS 

INITIAL TEACHING 
EXPERIENCE B 

 (18 Days) 

JAN 19  

TABOR 
SEMESTER 

BREAK 
 

JUL 06 
SCHOOL 

HOLS 
TABOR SEMESTER 

BREAK JAN 26 
Aust Day 26 1^ JUL 13 

FEB 02 2 JUL 20 1 Mid-year ‘O’ Week 

FEB 09 3 JUL 27 2  

FEB 16 4 ‘O’ - Week 
 

AUG 03 3 1 Day 

FEB 23 5 Lectures commence AUG 10 4 1 Day 

MAR 02 6  

3 Days 
Orientation  

AUG 17 5 1 Day 

MAR 09 
Adel Cup 09 7  AUG 24 6 5 Days O1      

MAR 16 8  AUG 31 7 5 Days® 

MAR 23 9  SEPT 07 8 5 Days O2 ®         

MAR 30 
Good Fri Apr 03 10  SEPT 14 9 *** MTAR due at Tabor  

APR 06 
Easter Mon 06 11  SEPT 21 10  

APR 13 
SCHOOL 

HOLS 

TABOR 
MID-SEMESTER  

BREAK 
 

SEPT 28 

SCHOOL 
HOLS 

TABOR 
MID-SEMESTER  

BREAK 
 

APR 20 
Anzac Day 25 

OCT 05 
Labour Day 05 

APR 27 1 1 Day 5 Days O1      

 

OCT 12 1  

MAY 04 2 1 Day 5 Days® OCT 19 2  

MAY 11 3 1 Day 5 Days O2         OCT 26 3  

MAY 18 4 1 Day 5 Days ®         NOV 02 4  

MAY 25    5 1 Day *** MTAR due at 
Tabor NOV 09 5  

JUN 01 6 1 Day  NOV 16 6 

TABOR 
SEMESTER 

BREAK 
 

JUN 08 
King’s Bir 08 7   

 

NOV 23 7 

JUN 15 8 
TABOR 

SEMESTER 
BREAK 

NOV 30 8 

JUN 22 9 DEC 07 9 

JUN 29 10 DEC 14  

 
LEGEND:  ^  Department for Education Schools begin 
 

 O1    Preferred week for Tabor liaison’s Preliminary visit to observe preservice teacher and guide/discuss planning process 
 

 O2    Preferred week for Tabor liaison’s Second visit to observe preservice teacher 
 
 ®       Preferred weeks for Round-Table meetings 
  
 *** Mentor Teacher Assessment Recommendation (MTAR) due at Tabor  
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–

 

’s responsibility to make contact with their 
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mentor teacher’s
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 
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 
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 

 Checks and discusses the preservice teacher’s lesson plan before each lesson commences and encourages 

 Observes preservice teacher’s lesson and gives oral and written feedback

 
 

 
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 

recommendation rather than the preservice teacher’s final overall

 

 

 

 

 Oversees the preservice teacher’s program within the school.
 

 

 Observes preservice teacher’s lesson and gives oral and written feedback at least twice. Encourages ongoing 

 
 

 

 
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 
 
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 together with a “Statement by Supplier” form
(available on the Tabor Online website) for direct payment to the mentor teacher/school coordinator’s 

’s 

  



 

–

 

concerned, disability, past history, and the teacher’s training and ability. There is a moral obligation involved as well 

s’ current progress and readiness to assume responsibility
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Tabor Lesson Plan

Preservice Teacher 
name
School name

Year level

Learning area/s and/or 
Subject/s
Lesson 

Duration (minutes)

Lesson title

Content descriptions 
including codes
General capabilities 
and sub-elements
Cross-curriculum 
priorities
Lesson learning 
intentions

In this lesson, students are learning (know/understand/do):
1.  
2.  

Success criteria Students have met the learning intentions if they can:
1.  
2. 

Prior knowledge

Resources

Timing Lesson sequence Differentiation
Hook

Beginning

Middle

End

Lesson Reflection and Evaluation
Assessment / Evidence of learning collected

Evidence-based reflection and evaluation of practice

References:

Tabor Faculty of Education. Lesson Plan Template, Version 1.1 18-3-2024
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Describe strategies that support students’ well

  
 

—

 
 

—

—

Understand the role of external professionals and community representatives in broadening teachers’ professional 

 






