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SEM 1 
Week 

(Beginning 
Monday) 

SCHOOL
TERM 

DATES & 
HOLS 

INITIAL TEACHING 
EXPERIENCE A 

(6 Days) 

 

SEM 2 
Week 

(Beginning 
Monday) 

SCHOOL 
TERM 

DATES & 
HOLS 

INITIAL TEACHING 
EXPERIENCE B 

(18 Days) 

JAN 19  

Tabor 
Semester Break 

JUL 06 School 
Hols 

Tabor 
Semester Break JAN 26 

Aust Day 26 1 ^ JUL 13 

FEB 02 2  JUL 20 1 Mid-year ‘O’ Week 

FEB 09 3 JUL 27 2  

FEB 16 4 ‘O’ Week AUG 03 3 1 Day 

FEB 23 5 Lectures commence AUG 10 4 1 Day 

MAR 02 6  AUG 17 5 1 Day 

MAR 09 
Adel Cup 09 7  AUG 24 6 5 Days *P      

MAR 16 8  AUG 31 7 5 Days® 

MAR 23 9  SEPT 07 8 5 Days *2 ®         

MAR 30 
Good Fri Apr 03 10  SEPT 14 9 *** MTAR due at Tabor  

APR 06 
Easter Mon 06 11  SEPT 21 10  

APR 13 
School 
Hols 

Tabor 
Mid-Semester Break 

SEPT 28 
School 
Hols 

Tabor 
Mid-Semester Break APR 20 

Anzac Day 25 
OCT 05 

Labour Day 05 

APR 27 1 1 Day OCT 12 1  

MAY 04 2 1 Day OCT 19 2  

MAY 11 3 1 Day OCT 26 3  

MAY 18 4 1 Day NOV 02 4  

MAY 25 5 1 Day NOV 09 5  

JUN 01 6 1 Day NOV 16 6 

Tabor  
Semester  

Break 

JUN 08 
King’s Bir 08 7  NOV 23 7 

JUN 15 8 
Tabor  

Semester  
Break 

NOV 30 8 

JUN 22 9 DEC 07 9 

JUN 29 10 DEC 14  

LEGEND:  ^  Department for Education Schools begin 
  

 *P    Preferred week for Tabor liaison’s Preliminary visit to observe preservice teacher and guide/discuss planning process 
 

 *2    Preferred week for Tabor liaison’s Second visit to observe preservice teacher 
 
 ®       Preferred weeks for Round-Table meetings  
  
 ***  Mentor Teacher Assessment Recommendation (MTAR) due at Tabor  
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teacher’s visits.  The school coordinator (or delegate) is the agreed point of contact and is responsible for the 
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Term 3 Block.  This decision is dependent on the School’s 
’s professional conduct during the Semester 1 Observation phase.  
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school coordinator’s nominated bank account

 

concerned, disability, past history, and the teacher’s training and ability. There is a moral obligation involved as well 

s’ current progress and readiness to assume responsibility
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Describe strategies that support students’ well
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Understand the role of external professionals and community representatives in broadening teachers’ professional 
 






